PROGRESSION TRAINING PLAN

Stewards Name:

Job Title:

Workplace: (eg Social Services)
Location:

UNISON Branch Role/Title (eg steward/ULR/H&S Rep):

Date of commencement in current role:
Every new steward will be expected to complete training on the Organising Steward, and Grievance & Disciplinary within the first year of post (where possible).  Information is available on the virtual website of courses available or you can contact the Branch Education Co-ordinator for information email: joanne.maxwell@northumberland.gov.uk.


It is the responsibility of the steward to identify their training need and activity request that training through either their Branch Education Co-ordinator or Branch Secretary.

Any application form completed for training provided by the Regional Office must be forwarded to the Branch Secretary for authorisation before sending to the Regional Office.

On completion of the course you must notify the Branch Education Co-ordinator that you have done so. Similarly, if you fail to attend or complete the course you must notify the Branch Education Co-ordinator AND the Regional Branch Education Officer for courses run by the Regional Office.

Specialist areas of training may be refused if the steward has not completed the stewards training.

UNISON Personal Training Record

	Course Name
	Date completed

	Essential Training

	The Organising Steward
	

	Grievance & Disciplinary Stage 1
	

	Grievance & Disciplinary Stage 2
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	


