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	Advance notification of redundancies

	What you are required to do

· You are required by law to notify the Secretary of State for Trade and Industry of a proposal to dismiss 20 or more employees as redundant at one establishment within a period of 90 days or less.

· You must notify us before any notices of dismissal are issued.

· You must send a copy of this notification to the representatives of the employees being consulted.

· If you have already notified us about one group of redundancies and you need to make further redundancies you should treat them as separate events. You do not need to add the numbers in the two groups together to calculate the minimum period for either group.

Minimum period for notification

· If between 20 to 99 redundancies at one of your establishments, you must notify us at least 30 days before the first dismissal.

· If 100 or more redundancies at one of your establishments, you must notify us at least 90 days before the first dismissal.

Establishment

This is the site where an employee is assigned to work. If you operate from more than one site, each one is treated separately

for consultation purposes.

Date of notification

This is the date on which we receive your completed form.


	How to complete this form
	Data Protection Act 1998

	· Use a separate form for each establishment where 20 or more redundancies may occur within a 90-day period.

· Write your answers in CAPITALS, as this will make it easier for us to read.
· Where tick boxes appear, please tick those that apply.

· If there is not enough space for your answers, please use a separate sheet of paper and attach it to this form.
· Please return the completed form, by post or by fax, to:

    Redundancy Payments Office

    Cobalt Square

    83-85 Hagley Road

    Birmingham B16 8QG

    Tel: 0121 456 4411

    Fax: 0121 455 0531

    Email:Birmingham.rpo@dti.gsi.gov.uk

NB. If you fax the form to us there is no need for you to send the original form by post.

· If the circumstances outlined in this form change, please notify us immediately.
	We will store the information you give us in a computer

system, which will help us deal with it more efficiently.

· We may give it to the Jobcentre Rapid Response Unit and other selected government departments and agencies who may offer to help you deal with proposed redundancies.

· We will not give it to any other agencies or organisations without first obtaining your consent.

	
	Further Information

	
	· A more detailed explanation of this subject can be found in the DTI guidance “Redundancy consultation and notification PL833 (Rev 7 – August 2005 URN 05/1472)”.

· This guidance is available only on the DTI website on the following reference: www.dti.gov.uk/er/redundancy/consultpl833.htm
For information about getting hard copies call the DTI publication order line on 0870 150 2500.

	1  Employers Details
	3  Establishment where redundancies proposed (Please tick relevant boxes)

	Name;  Northumberland County Council

Address: County Hall, Morpeth, Northumberland.
Postcode:

Telephone: 01670 533724
	Address given at 1  

( (
Address given at 2  

(
Address different to 1 or 2.
(
Redundancies are proposed across a number of workplaces within the County of Northumberland, including the address at 1 
Postcode:

	2 Employer’s Contact
	4  Nature of main business

	Name;  Janice Barclay
Address:

(If different to 1 above)

Postcode:

Telephone:

(If different to 1 above)
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	5  Reasons for redundancies
	9  Method of selection for redundancy

	Please tick one or more boxes to show the main reason(s) for

the proposed redundancies:

• Lower demand for products or services

(
• Completion of all or part of contract

(
• Transfer of work to another site or employer
(
• Introduction of new technology/plant/machinery
(
• Changes in work methods or organisation

(
• Another reason (please give brief details below)
Also, budget saving requirements 
	Please give brief details of how you will choose the employees

to be made redundant.
The new Council has undertaken a process of assimilation and appointments to posts in the newly formed unitary Council.  Those identified for redundancy have not yet been successful in securing a post in the new Council.  The Council’s LGR Recruitment and Selection Protocol was used to determine the assimilation and appointments process.

You have previously been informed of the numbers included on this notification in the various HR1 forms sent by the County Council.  The post listed on the attached schedule were included in previous notifications, however the Council could not formally consult with those employees since they did not become Council employees until 1st April 2009 when they TUPE transferred to Northumberland.


	
	10 Consultation

	
	(a) Are any of the groups of employees, who may be made

redundant, represented by a recognised trade union? (Please

tick relevant boxes).

   Yes (please list these trade unions below)
(
   No




(
   Recognised Trade Unions:

Unison; GMB; Unite
(b) Have you consulted any of the trade unions listed above?

   Yes (please list below)


(
   No




(
Trade Unions consulted:

Unison; GMB; Unite

(c) Have you consulted elected representatives of the

employees?

   Yes




(
   No




(
(d) Have you given a copy of this form to the trade union

representatives and / or elected representatives?

   Yes




(
   No




(
Date consultation started:




	6  Staff numbers/redundancies at this establishment
	

	Occupational Group
	No. of employees
	No. possible redundancies
	

	Manual
	Please see attached schedule
	Please see attached schedule
	

	Clerical
	Please see attached schedule
	Please see attached schedule
	

	Professional
	Please see attached schedule
	Please see attached schedule
	

	Managerial/technical
	Please see attached schedule
	Please see attached schedule
	

	Other
	Please see attached schedule
	Please see attached schedule
	

	Totals
	Please see attached schedule
	Please see attached schedule
	

	7  Closure of establishment
	

	Do you propose to close the establishment?

   Yes

(
   No

(

	

	8  Timing of redundancies
	

	
Date of first proposed redundancy?



Date of last proposed redundancy?

If the date of the first dismissals falls before the required 30-

day or 90-day consultation period please give reason below.
Only 30 days statutory consultation required, however, we are proposing to undertake 90 days
	

	
	Declaration

	
	I certify that the information given on this form is, so far as I know, correct and complete.

Signature:

Date: 22 April 2009
Position:  Director of Corporate Services


Redundancy Payments Directorate. HR1 Form


Trade Union and Labour Relations (Consolidation) Act 1992
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22 July 2009  





Dec 09








